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OCOBEHHOCTU NMPO®ECCUOHAJIbHOU UOEHTUYHOCTH
COBPEMEHHOI'O YYUTEJIA (PET WOHAJIbHbIA ACIEK T)*
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HayuoHaneHell uccnedosamensckuli Mopdosckuli 2ocydapcmeeHHbll yHusepcumem
umeHu H. I1. Ozapesa, CapaHck (Poccus)

CornacHo MHOrOYMUCAEHHbBIM UCCEA0BaHMAM, BbICOKUIM YPOBEHb MAEHTUPUKALMK C Npodeccunelt u cBoewn
npodeccUoHaNbHOW TPynnoi ABNAETCA OAHUM U3 yCoBUM 3$EKTUBHOCTUM NpodecCcMoHanbHOW aen-
TenbHocTU. Mo3Tomy M3ydeHue ocobeHHocTel NpodeccMoHaNbHON UAEHTUYHOCTU COBPEMEHHOTO Y4M-
TeNbCTBA NO3BOJIMT NyyLUle NOHATb NPO6eMbl, NPOTUBOPEUMNS U NPODECCUOHANbHBIE TYNMNKN, CNOXKMUBLUN-
ecsl B CUCTEME POCCUIMCKOro obpa3oBaHuUA, B TOM YMC/e HA perMoHasbHOM ypoBHe. Llesb paboTbl — Ha
OCHOBE 3IMMNUPMYECKOrO MaTepuana BbiABUTb GaKTOpbl, BAUAIOWME HA YPOBEHb MPOPEeCcCHOHaNbHOM
WAEHTUYHOCTU yuuTenelt B Pecnybivke Mopposusa. Ha ocHoBe amnupuyeckoro matepuana (gaHHble
aHKeTHOro onpoca) uccnegytotca ocobeHHocTn npodeccmoHanbHol naeHTUdMKaumMm yunteneir B Pec-
ny6amke Mopgaosus. YposeHb chOpMMPOBAHHOCTU NPOPECCUOHaNbHOW UAEHTUYHOCTU yunTens onpeae-
NIAETCA Yepes KaTeropmm «KesaaHne NOKMHYTb NPOdECcCUio» U «KNPUBEPKEHHOCTb Npodeccumn». AHanU3n-
pyeTcsa BO34eNCTBME TakMX PaKTOPOB, KaK BO3PACT, CTaX, N0/, MeCTO NPOXKMBAHUA, COLMANbHOE CaMO-
YyyBCTBUE pecnoHaeHToB. Onpoc 6bin npoeeaeH B 2017 r. cpean yuntenei Pecnybamnku Mopgosusa (n =
400). Kak OO0MONAHUTENbHbIA UCTOYHUK MPU MHTEPRpeTaummn KOAMYECTBEHHbIX AAHHbIX MCNO/b3yoTCA
pe3ynbTaTbl NUNOTaXKHOW GOKyC-rpynnbl, NpoBeAeHHOM B ntoHe 2018 r. cpean cenbckux yuntenen Ko-
BbIIKMHCKOTO MYHWULMMNANbHOro pavioHa Pecnyb6anku Mopaosusa. C NOMOLLbIO ABYX3TAaNHOMO KAACcTepHO-
ro aHasnM3a NpPoaHaNN3nPOBaHbl OTBETbI HA BONPOC O BO3MOMHbIX NMPUYMHAX CMeHbl npodeccuu, nocne
Yyero BblAeNeHbl YeTbipe FPynnbl PECNOHAEHTOB, MAaKCMMa/JbHO 3HAYMMbIMU MPEAUKTOPAMMU KOTOPbIX
OKaszanucb «npodeccroHanbHoe BbiropaHune» (30 %), «HM3Kaa 3apnnata» (25 %), «owmnbka B BbibOpE
npodeccumn» (18 %) n «npusepkeHHOCTb npodeccum» (27 %). NMonyyeHHble gaHHbIe MOKa3anu, 4To rpyn-
na pecnoHAeHTOB, NPOAEMOHCTPMPOBABLUAA CBOK MPUBEPKEHHOCTb K Npodeccum, cocTouT npemmyLle-
CTBEHHO M3 CeNbCKUX yuuTenen B Bospacte oT 40 SIeT 1 cTapLue co cTaxem paboTbl 6onee 20 net. Ucxopa
13 coumanbHo-gemorpadmuyecknx ocobeHHOCTeN yyuTenei, NOoKasaBWMX CBOK MPUBEPXKEHHOCTb MPo-
deccumn, MOXKHO NPeaNoNoNKUTb, YTO UX YCTAaHOBKA BO MHOTOM 0BOYCNOB/IEHA KOLLeHKaMM U34EPHKEK» U3-
33 BO3MOXHbIX NOTEPb U Heyao06cTB B cnyyae cmeHbl npodeccun. OfHAKO AaHHOe NpeanosioKeHne Mo-
eT bbITb ocnopeHo 1 TpebyeT nocnepyrowert NPOBEPKM B paMKax 6osiee maclwTabHoro counonornye-
CKOTrO UCCnesoBaHuA.

Kntovesbie ¢/108a: NpUBEPIKEHHOCTb Npodeccun; npodeccmoHanbHan MAEHTUYHOCTb; NpodeccroHanbHoe
BbiropaHme; Npodeccus Ky4nTenby; CoumanbHan MAEHTUYHOCTb.
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CraTbs MOATrOTOBICHA B paMKax mpoekta POOU «ConuanbHblil IOPTPET CENBCKOT0 YUUTEIbCTBA: MPO-
Onembl, poTHBOpeunst, podeccrnonanbpHbie TymHKn» (TpaHT Ne 18-011-00786 A).
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FEATURES OF PROFESSIONAL IDENTITY
OF MODERN TEACHER (REGIONAL ASPECT)

S. V. Polutin, N. V. Shumkova
Ogarev Mordovian State University, Saransk (Russia)

Abstract. According to many studies, a key condition for the effectiveness of professional activity is a high
level of identification with the profession and its professional group. Therefore, the study of the features
of the modern teacher identity promotes to better understanding the problems, contradictions and
professional deadlocks existed in the Russian education system, including the regional level. The aim of
the study is to reveal factors influencing the teacher’s professional identity in the Republic of Mordovia
based on empirical material. The features of the professional identification of teachers in the Republic of
Mordovia were explored based on questionnaire survey data. The formation level of the teacher’s
professional identity is determined by the categories "wanting to leave the profession" and
"commitment to the profession." The impact of age, working experience, gender, place of residence,
social well-being of respondents was analyzed. The survey was conducted in 2017 among teachers of the
Republic of Mordovia (n = 400). In interpreting quantitative data, the results of a pilot focus group
conducted in June 2018 among rural teachers in the Republic of Mordovia are used as an additional
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source of information. A two-stage cluster analysis was used to analyze the answers to the question
about possible reasons for leaving the teacher profession. The four groups of respondents were
identified with the predictors as "professional burnout" (30 %), "low salary" (25 %), "error in choice of
profession" (18 %) and "commitment to the profession"(27 %). The group of respondents demonstrating
their commitment to the profession consists mainly of rural teachers aged 40 years and over, with more
than 20 years of working experience. Based on the socio-demographic characteristics of teachers with
commitment to teaching, we can assume that their position is largely determined by "cost estimates"
because of possible losses and inconveniences in the case of leaving the teacher’s profession. However,
this supposition can be clarified or corrected in the framework of a larger-scale sociological study.

Keywords: commitment to the profession; professional identity; professional burnout; teaching
profession; social identity.
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